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Staff at the Bank of Montserrat  Money Laundering Compliance

Limited is expected to undergo
training on Anti-Money Laun-
dering at the end of the month.

Although bank officials say this
is not common in Montserrat,
the practice is referred to as
the cleaning of money with
regards to appearances in law.
The practice engages specific
financial transactions in order
to conceal the identity, source
and destination of money and
is a main operation of under-
ground economy.

Operations Manager Mr. Clif-
ford Lyght and Senior Supervi-
sor of Operations Miss Berna-
dette Matthew at Bank of Mont-
serrat will conduct the training.

The two bank officials on
February 13-14 attended the
Florida International Bankers
Association (FIBA) Annual Anti

Conference in Florida. The
Conference is designed to
meet the information and
resource needs of the financial
professionals. The meeting
saw more than 1000 partici-
pants from around the world.

This is the first time the local
Bank attended the conference
since its inception more than
20 years ago. Mr. Lyght
reported on the conference:
"We had regulators from the
USA to update the Banks on
Money Laundering activities.
We were also informed on
strategies to deal with money
Laundering when we encoun-
ter it."

Apart from accumulating infor-
mation, "The session gave us
the opportunity to establish
relationships with foreign
banks," he said, adding, "One

of the things we will focus on
during the training is identifying
our non-face customers that
are looking to open accounts at
the bank while living overseas.
We will be using various meth-
ods to check their personal
information to ensure it's accu-
racy," he added.

The bank officials express that
they must have an interest in
these matters since according
to law, Money Laundering is a
criminal activity that could tar-
nish a financial Institution repu-
tation, lead to fines, sanction
and prosecutions. It can also
cause customers to distrust the
financial institution, increase
scrutiny by regulators and
cause the banking license to
be suspended or revoke.

(SOURCE: Montserrat's report web-
site , March 16, 2007 - www.
themontserratreporter.com)
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CEQO’s Editorial

Dear Colleagues

Welcome to March 2007 issue of
the CAIB’s Newsletter!

We are delighted to announce
the following impending events
in June this year:

One-week Training Course - Im-
proving Small/Medium Enter-
prises(SME) Training in the
Caribbean - scheduled for 11th
to 15th June, 2007 at the Bay
Gardens Hotel in Saint Lucia.
A collaborative effort with Car-
ibbean Development Bank,
(CDB) and International Train-
ing Centre of the International
Labour Organisation (1LO), the
training is expected to initiate a
clearly defined Business Model
for this emerging sector. We
encourage you to take advantage
of this invaluable training op-
portunity, especially in light of
the highly subsidized rates!

Caribbean Association of Audit
Committee Members Inc’s
(CAACM) 15t Annual Meeting,
Pre-Conference Training & Con-
fference will be held at the Bay
Gardens Hotel, Saint Lucia,
during 21st and 22nd June this
year. The theme for this year’s
events is “Audit Committees:
Making Corporate Governance
Work in the Caribbean”. Invi-
tations have been sent to you
and we looR forward to your
wholehearted support. As this is

also a perfect marketing opportu-
nity, we invite your participation
as a sponsor.

In this month’s Viewpoint, we
continue the spotlight on Audit
Committees, with our article enti-
tled “Audit Committee Self-
Assessment Can Drive Continuous
Improvement Changes”. An ex-
tract from the KPMG's Audit
Committee Institute website, the
article examines fow audit com-

donation of $50,000 towards reno-
vation of the Spanish Town Police
Station, in appreciation to the police
and encouragement in the fight
against crime. NCB has been in-
volved with other country-wide ini-
tiatives to improve the welfare and

well being of police officers.

Bank,of Saint Lucia Ltd in collabo-
ration with the supermarket chain
Super J recently launched their in-
store cash dispenser service, with

mittees can and should assess their installation of cash dispensers at

own effectiveness and contribu-
tion. It will be made available on
the CAACM website

five Super ] Supermarkets. This

launching was part of the banks
plan to expand the service being of-

www.caacm.com, together with the fered to its customers, as well as

example of the self-assessment
questionnaire.

Congratulations to Jamaica Na-
tional Building Society (JNBS)
who were awarded the Jamaica
Chamber of Commerce (7CC) 2006
Entrepreneurial Award for large

being a dream come true for Super J
Supermarkets.

In Barbados, a Government Senator
recently put forward a proposal for a
government-facilitated compulsory
savings plan, as a strategy for curb-
ing the nation’s spending, and creat-

category organisations. The award ing an investment culture.

was announced at the JCC’s 25t
Annual Awards Ceremony at the
Hilton Kingston Hotel on Thurs-
day March 15, 2007.

We provide a quick insight into
the performance of the Trinidad <
Tobago Stock Exchange (TTISE),
when RBTT Financial Holdings
Ltd traded the largest stock vol-
ume.

National Commercial Bank,
Jamaica Ltd’s Foundation made a

We are delighted to welcome Ja-
maica Mortgage Bank, as CAIB’s
newest member. Mrs. Janet Hines is
currently the Acting Managing
Director. Our hearty congratulations
to Jamaica Mortgage Bank on
attaining CAIB membership!

Enjoy!
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CAIB VISION

Caribbean Association of Indigenous Banks Inc will be the focal
point for networking and effective advocacy and the organization of
choice for support and services for indigenous financial institutions in
the region.

CAIB MISSION

The Mission of the Caribbean Association of Indigenous Banks Inc is to
facilitate the growth and development of indigenous financial institu-
tions in the region.

CAIB CORE VALUES
CAIB members, Board and staff will be guided by the following.

1. Integrity: We are truthful, transparent and deliver what
is promised
2. Commitment: We agree to live up to our responsibilities

3. Confidentiality: We adhere to agreements and standards on
disclosure of information

4. Cooperation: We are willing to work with others to achieve a
common goal
5. Accountability: We accept responsibility for the consequences

of an outcome and present information to appropriate authori-
ties factually

CAIB ANTHEM

WE STAND AS ONE

WE SING ONE SONG

AND SHARE ONE DREAM

WITH HIGH ESTEEM

NO DARKENED PAST CAN SHADOW OUR FUTURE
W E SEE ONE LIGHT, A LIGHT THAT SHINES FOREVER.
FROM DIFFERENT PARTS WE CAME

THE STORIES ALL THE SAME

WE STAND AS ONE

WESING ONE SONG.

Mark Your Calendar !!!!

Caribbean Association of
Audit Committee Members Inc

1st Annual Meeting, Pre-Conference Training & Conference
JUNE 21-22, 2007, SAINT LUCIA

Theme: Audit Committees — Making Corporate Governance
Work in the Caribbean

See you there!!
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Audit Committee Self-Assessment Can Drive Continuous
Improvement Changes

Audit committees are always
looking for ways to improve their
effectiveness. But how does a
committee decide what should be
changed? A good starting point is
to carry out an audit committee
self-assessment.

Corporate governance guidelines
issued by the Canadian Securi-
ties Administrators recommend
that the board, its committees,
including the audit committee,
and each individual director be
regularly assessed as to their
effectiveness and contribution.
The rules require disclosure of
what process the board takes to
satisfy itself that the board and its
committees and its individual
directors are performing effec-
tively.

According to the 2005-06 survey
of public company audit commit-
tee members by KPMG's Audit
Committee Institute and the Insti-
tute of Corporate Directors, al-
most half the respondents indi-
cated that their audit committees
have not implemented a self-
evaluation process. For those
that have implemented a self-
evaluation process, only one in
five respondents appear to be
very satisfied with their approach.

The benefits

An effective self-assessment has
many benefits. The committee
may find that by standing back
and examining what it is doing, it
can see areas where it could
make more productive use of its
time. Such an examination may

also allow the audit committee to
obtain a better understanding of
the committee's common goals. It
may also surface the differing
views of those who work on audit
committee activities. The results
of the self-assessment can then
form the foundation for changes to
next year's audit committee
agenda.

The context

Ideally the self-assessment should
be a component of an overall
evaluation of the board of direc-
tors, its committees and directors.
But the audit committee self-
assessment should not be de-
layed just because these other
assessments have not taken
place.

Assessing the audit committee's
activities is often easier than as-
sessing individual audit committee
members. In fact, assessing indi-
vidual members should be part of
the overall board evaluation of its
directors. As part of the board's
evaluation, each audit committee
member's contribution to the audit
committee should be evaluated.

Written evaluation process

The evaluation can be written or
oral. A written process has advan-
tages. It facilitates a structured
and more consistent information-
gathering methodology. Written
information is easier to analyze
and does not rely on people's
memory to capture what was said.
A written process also provides
more reliable information to use in
year-over-year Comparisons.

Oral evaluation process

An oral evaluation process can also
be used. However, a prerequisite for
success is that there be a high level
of trust, candour and an open rela-
tionship amongst all participants. An
oral evaluation does not minimize the
need to develop a structured agenda
of topics for discussion.

Using a questionnaire

Often a questionnaire is used. The
questions should consider how well
the committee is carrying out its re-
sponsibilities. They should focus on
the audit committee charter and any
other objectives set for the audit com-
mittee by the board of directors and
also consider other leading audit
committee practices. The questions
should enable the committee to make
qualitative assessments of how well it
is carrying out its duties including
oversight of the financial reporting
process, oversight of the audit proc-
esses and its own operating effective-
ness.

A questionnaire should allow respon-
dents to identify areas for improve-
ment. The self-evaluation process
gives the committee the opportunity
to examine where it spends its time
and evaluate how effectively it is car-
rying out the audit committee man-
date. The questionnaire should not,
however, be a checklist of regulatory
compliance activities. Separately,
the audit committee may prepare a
compliance checklist to help ensure
it has met its regulatory responsi-
bilities, but this step should not
form part of the self-assessment.

(Continue on page 5)






