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In the face of unful-
filled expectations in 
the range and quality 
of statistical data in 
the Caribbean Region, 
policy-makers and re-
searchers need to cre-
ate a symbiotic rela-
tionship that would 
ultimately produce 
good socio-economic 
planning, Mr. Neville 
Grainger, Vice Presi-
dent Finance, Carib-
bean Development 
Bank (CDB) said.   

Mr. Grainger made the 
recommendation in re-
marks at the closing 
ceremony of the Sec-
ond CARICOM Re-
gional Demographic 
Analysis Workshop at 

the University of the 
West Indies (UWI) St. 
Augustine, Trinidad and 
Tobago on 17 August 
2007. The workshop 
was a component of a 
CARICOM/CDB project 
to strengthen the Re-
gion s capacity in 
Demographic analysis.  

Researchers & Policy 
Makers   

Policy-makers must 
continue to push re-
searchers to move into 
new frontiers of infor-
mation-gathering and 
analysis, whilst re-
searchers, by develop-
ing usable and practica-
ble tools, must continue 
to feed the appetite of 

policy-makers for more 
informed analysis of 
policy options. In other 
words, the objective 
must be to create a 
symbiotic relationship 
between the two bound-
ary partners, he said.   

The CDB Vice Presi-
dent lamented the fact 
that the Region had not 
fully exploited opportu-
nities for gathering and 
analysing statistics in 
an organised and sus-
tainable manner so as 
to add clarity and ro-
bustness in the analysis 
of some of the complex 
issued faced by policy 
makers.   

(continued on page 14) 

 

CDB Vice Presi-
dent Urges    
Collaboration   

CEO s Editorial   

VIEWPOINTS: 
Assessing     
Critical Issues   

Regional News 
Briefs 

   

1     

2      

4  8    

9-15 

Inside This  
Issue:  

Umana Yana, Georgetown, GUYANA 

http://WWW.CAIBINC


I S S U E 5 1 P A G E 2 
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CAIB VISION 
Caribbean Association of Indigenous Banks Inc  will be the focal 
point for networking  and effective advocacy and the organization of 
choice for support and services for indigenous financial institutions in 
the region.  

CAIB MISSION 
The Mission of the Caribbean Association of Indigenous Banks Inc is to 
facilitate  the growth and development of  indigenous financial institu-
tions in the region.  

CAIB CORE VALUES 
CAIB members, Board and staff will be guided by the following. 
1. Integrity: We are truthful, transparent and deliver what  

 is promised 
2. Commitment: We agree to live up to our responsibilities  
3. Confidentiality: We adhere to agreements and standards on 

disclosure of information  
4. Cooperation: We are willing to work with others to achieve a 

common goal  
5. Accountability: We accept responsibility for the consequences 

of an outcome and present information to appropriate authori-
ties factually  

CAIB ANTHEM 
WE STAND AS ONE  

WE SING ONE  SONG 

AND SHARE ONE DREAM 

WITH HIGH ESTEEM 

NO DARKENED PAST CAN SHADOW OUR FUTURE 

WE SEE ONE LIGHT, A LIGHT THAT SHINES FOREVER. 

FROM DIFFERENT PARTS WE CAME  

THE STORIES ALL THE SAME 

WE STAND AS ONE  

WE SING ONE  SONG.    

Mark Your Calendar !!!!  

 



VIEWPOINT 

Mr. Chairman, I thank you 
for your warm words of in-
troduction, and for the invi-
tation that you and your 
team have extended to me 
to share my thoughts on this 
important matter as part of 
the opening ceremony for 
this conference. 

On behalf of the partners 
and staff of Pricewater-
houseCoopers East Carib-
bean firm, I wish to con-
gratulate the Caribbean As-
sociation of Audit Commit-
tee Members for their fore-
sight in highlighting the 
need for such an initiative, 
and the various sponsors 
and presenters for embrac-
ing and supporting the initia-
tive. I have no doubt that 
you, the participants, will 
find the programme insight-
ful and inspiring. 

I wish to commend the Car-
ibbean Association of In-
digenous Banks for being 
the catalyst in the establish-
ment of the Caribbean As-
sociation of Audit Commit-
tee Members. This entity 
has moved from concept to 
creation within one year ­
truly an outstanding 
achievement in the Carib-
bean environment where we 
often forget that action 
speaks louder than words. 
As with any milestone, the 
first anniversary of the 
CAACM provides us with 

the opportunity to review and 
reflect, but more importantly 
to build on the lessons learnt 
and chart a path for the fu-
ture.  

Why are we here? 

Although there are always a 
number of compelling rea-
sons to visit Saint Lucia, 
our presence is driven by the 
acknowledgement that, in 
the region and globally, 
there are new rules being 
developed and applied to the 
business environment, par-
ticularly with regard to gov-
ernance. Indeed, the partici-
pation of so many key per-
sons in this initiative is elo-
quent testimony to the ma-
ture approach we now apply 
to managing our affairs and 
cognizance that, despite our 
achievements, our on-going 
success is highly dependent 
on continuous improvement.  

The new rules to which I 
have alluded have been 
driven by a series of catas-
trophic corporate failures, 
the most notable being En-
ron. Enron: the largest mar-
ket cap company in business 
history to go bankrupt. Not-
withstanding a long list of 
precursor events, well publi-
cized corporate failures in a 
number of countries, the col-
lapse of the Internet bubble 
among others, Enron was 

the straw that broke the camel's 
back. It brought into sharp fo-
cus the flaws in the capital mar-
kets and has shaken the public 
trust in key institutions.  

It is ironic that these egregious 
failures were driven by an initia-
tive that was designed to build, 
and not destroy, corporate 
value. Let us not forget that in 
the 1990s we embraced execu-
tive compensation schemes 
that were to ensure we re-
cruited and retained the best 
talents.   

These schemes provided cash 
bonuses and stock options 
based on the ability of these 
individuals to enhance share-
holder value. We were blinded 
by the raging bull market of that 
era, with its unsustainable 
growth and unrealistic price/
earnings ratios. In hindsight, we 
now recognize that much of this 
value was fictitious. But it did 
not prevent executives of failed 
or failing companies from gar-
nering substantial compensa-
tion even as their companies 
and the retirement savings of 
their employees have col-
lapsed.  

But the Enron collapse also 
provides us with the opportunity 
to sharpen our focus on the 
critical elements that will re-
store such trust. Sam DiPiazza, 
CEO of PricewaterhouseCoop-
ers, in his book 'Building Public 
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