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Briefs

MINISTER in the Ministry
of Finance Conrad Enill
said domestic banks will
be strengthened by the
entry of foreign banks
into Trinidad and Tobago.

However, Mr. Enill said at-
tention needed to be paid
to the efficiency of the
country’s financial interme-
diation process and the
security of electronic bank-
ing transactions.

Addressing the opening of
a Banking on the Future
Summit at the Crowne
Plaza Hotel in Port-of-
Spain, Mr. Enill said he had
a differing view to persons
who believed domestic

banks will not be able to
handle competition from
foreign banks and that this
could create financial insta-
bility in the country.

In light of Government's
effort to transform this
country into a globally com-
petitive financial centre, Mr.
Enill said: “By making the
domestic market more
competitive, foreign banks
can induce greater effi-
ciency in the operations of
domestic financial institu-
tions and this would re-
dound to the benefit of both
savers and borrowers.”

He said local financial insti-
tutions will have to confront

e,
i

el ("

the challenges of interna-
tional competition “head-
on” and the latest informa-
tion suggests that the coun-
try’s banking system is
“undoubtedly sound and
profitable.”

However, Mr. Enill said the
relatively high level of inter-
est rate spread continues
to raise questions about the
efficiency of the financial
intermediation process.

He explained that this was
a longstanding issue which
surfaced periodically and
was partially due to the
relatively high level of re-
serve requirement in the
(Continue on page 8)
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CEQO’s Editorial

Dear Colleagues commitment to building a better Ja-
Participants left the training ses- maica by enhancing the country’s

Welcome to the June 2007 issue  sions renewwed and eager to put education agenda, recently an-

of CAIB’s Newsletter! their learning into practice in their nounced the resumption of the NCB
respective organisations. Foundation’s CXC sponsorship pro-

During this month CAIB took, gramme. Under Phase I of the Ja-

on and successfully met the chal-  p, Viewpoint this month, we print maican Education Initiative (JEI),
lenge ‘f /i(?sting, back-to-back, the Keynote Address delivered at  scores of secondary school students
two training events. the opening of CAACM’s 1st An-  will benefit from financial assis-
nual Meeting by Saint Lucia’s tance with their examination fees.
A One-weeR Training Course on  firpctor of finance, Mr. Isaac An-
Improving Small/Medium En- thony. Mr. Anthony commended ~ RBTT Bank Ltd, on June 25, as
terprises (SME) Training in the (413 forits initiative in setting  part of its plans to expand its opera-
Caribbean, held during 11th to up CAACM which he described as  tions, has opened its 25th branch in
15th June was undertaken in ‘a vital resource for improving our  the twin-island state and the 11th
collaboration with Caribbean technical abilities in the area of ~ in south-central Trinidad. The new
Development Bank and Interna- governance’. In cognizance of the branch, located in Princes Town,
tional Training Centre of the fact that very often audit commit- offers a full range of products and
International Labour Organisa- ", members do not possess the services, including VIP banKing.
tion. This was attended by 31 yoquisite expertise nor the frame of
delegates representing 15 mem- reference for such a demanding Mr. Preston B Bryan retired as
bers across 12 countries, role, Mr. Isaac emphasized the — Managing Director of Caribbean
importance of CAACM in provid- Commercial Bank (Anguilla) Ltd
Caribbean Association of Audit ing the high levels of training re- (CCB), after 30 years service to the
Committee Members Inc's quired and challenged the partici-  institution. On behalf of our mem-
(CAACM) 1¢* Annual Meeting, pants to be gateReepers of the in-  bers, we wish Mr. Bryan all the best
Pre-Conference Training & Con- tegrity of their respective organisa- on his retirement.
ference held during 21st and tons.
22nd June was attended by 65 We also take the opportunity to ex-
delegates from 12 CARICOM gamaica National Building Soci-  tend our congratulations to Mrs
countries, representing a total of ety (JNBS) deeming financial Starry Benjamin who takes over
43 companies including 21 of guidance an imperative, hosted a ~ CCB’s reins as Managing Director.
our members. Many thanks for  seminar specially targeted towards
your participation and support!  tfe members of the national foot- ~ We are delighted to welcome IBIS
ball team, the Reggae Boyz, as Management Associates Inc as

Each event was conslic{'erec{ a part of an on-going support pro-  CAIB ‘s newest Service Member.
great success by participants gramme. Mr. Clarke Russel is IBLS’ Chief
who welcomed the training as Executive Officer. A very warm
well as the opportunity to meet  \utional Commercial Bank Ja-  CAIB welcome to you.

and networ with regional col-  y4icq [td in reinforcement of its Enjoy!

leagues.
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CAIB VISION

Caribbean Association of Indigenous Banks Inc will be the focal
point for networking and effective advocacy and the organization of
choice for support and services for indigenous financial institutions in
the region.

CAIB MISSION

The Mission of the Caribbean Association of Indigenous Banks Inc is to
facilitate the growth and development of indigenous financial institu-
tions in the region.

CAIB CORE VALUES
CAIB members, Board and staff will be guided by the following.

1. Integrity: We are truthful, transparent and deliver what
is promised

2. Commitment: We agree to live up to our responsibilities

3. Confidentiality: We adhere to agreements and standards on
disclosure of information

4. Cooperation: We are willing to work with others to achieve a
common goal

5. Accountability: We accept responsibility for the consequences

of an outcome and present information to appropriate authori-
ties factually

CAIB ANTHEM

WE STAND AS ONE

WESING ONE SONG

AND SHARE ONE DREAM

WITH HIGH ESTEEM

NO DARKENED PAST CAN SHADOW OUR FUTURE
WE SEE ONE LIGHT, A LIGHT THAT SHINES FOREVER.
FROM DIFFERENT PARTS WE CAME

THE STORIES ALL THE SAME

WE STAND AS ONE

WE SING ONE SONG.

Mark Your Calendar !!!

C.A.L.B’s 34th AGM, Pre-Conference Training &
Conference
November 12—-15, 2007
Le Meridien Pegasus
GUYANA

THEME:
“Defining the Market Space”

See you there!
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CAACM’s 1st Pre-Conference Training & Conference in Saint Lucia

Opening Address (Isaac Anthony, Director of Finance,

Ministry of Finance)

Ladies and Gentlemen, good g companies with good corporate gov-

morming. Itis a great pleasure to . ernance. One study notes that well-
be with you here today. I con-  The general perception may be  governed companies in Korea trade

sider this a tremendous opportu- - that this global reaction is what 4t 4 premium of 160% compared to
nity, for this Conference allows  drives the regional and local e noorly governed firms,

us to set an internationally rele-  sponse in the Caribbean, and that

vant, but uniquely Caribbean,  perception may be true but only in High standards of corporate govern-
agenda for corporate governance part. | would like to believe that  ance improve the efficiency and ef-
in our region. We are all aware  we are more proactive than that. ~ fectiveness of financial markets, and
of the recent international history | believe that we understand that  increase investor confidence, facili-
of corporate governance perhaps good governance is not just a tating the inflow of long term what we
I should say misgovernance that matter of meeting standards set  call ‘patient’ capital, which is so es-
has made this such a pressing  for us by others. Indeed, the very  sential to development. If we suc-
issue. Financial reporting frauds, fact that we are all here today ~ ceed in transforming our institutions
earnings manipulation, underper- tells me that we have our own,  private and public into well governed
forming but overpaid boards of  excellent reasons for taking gov-  organisations, therefore, the result
directors, corrupt practices and  ernance to the next level inthe  will be increased access to capital,
the assumption of dangerous  Caribbean. higher growth rates, and lower costs
levels of business risk. of capital. By emphasising good gov-

And we h h " Good governance is good busi-  emance as an integral part of our
nd we have seen the resulls - ness. Good governance pro- regional strategy, we ensure that

slew of corporate failures, in- — motes economic growth. international investors turn toward
cluding the notable collapses of  One year ago, at the launch of the he Caribbean just as they have
Enron, Worldcom and other large CAACM here in Saint Lucia, The  tymed away from countries that have
companies. We are aiso all 00— Honourable Philip J. Pierre, the  not prioritised governance.

aware of the reaction. The global then Acting Prime Minister of

corporate governance movement Saint Lucia, noted that “Many Of course, | could put it another way:
has been catalyzed by the emer- - Caribbean countries, faced with  Investors have quite clearly indicated
gence of international standards  diminishing revenues, have to rely that no corporate governance equals
and benchmarks, new legislation - on investment to generate no investment.

and new corporate governance  growth”. He placed great empha- o
codes, including the development sis on the fact that attracting in- ~ AS | said earlier, we speak today of
of the OECD Principles of Corpo-  vestment means meeting interna- COrporate governance that is appro-
rate Governance, and the Sar-  tjonal standards of good govern- ~ Priate within the Caribbean context.
banes Oxley Act. ance, and went on to say that By this | certainly do not mean that
_ _ properly constituted and function- We seta lower standard. In fact the
Here in the region we have also 0% it committees are an es-  Dasic premise of governance must be
seen the emergence of the Car-  gonial component of good gov-  the Same here as everywhere else.
ibbean Corporate Governance — gance Al of the research sup- e corporate governance frame-
Principals which was developed 4 this noint. Recent studies ~ Work must promote market integrity
through the instrumentality of the i jicate that international inves-  and growth and encourage the
Caribbean Corporate Govern- tors will pay a price premium in

ance Forum, the ECCB and emerging markets for shares in (Continue on page 5)
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CAACM’s 1st Pre-Conference Training & Conference in Saint Lucia

Keynote Address (Isaac Anthony, Director of Finance,

Ministry of Finance)

(Continued from page 4)

development of transparent and
efficient markets.

It must have its basis in the rule
of law and ethical business prac-
tices, and must underscore mar-
ket transparency. And it must
foster the division of responsibili-
ties among supervisory, regula-
tory, and enforcement bodies. At
the same time, however, we
must be very cognizant of the
economic and cultural idiosyncra-
sies of the region. For instance,
we must build a cohesive govern-
ance framework within each juris-
diction of the Caribbean, yet be
aware of the impending imple-
mentation of the CSME. We
must address the fact that our
judicial systems are poorly
equipped to address healthy gov-
ernance practices. And we must
understand the unique ownership
structure of the Caribbean corpo-
rate sector which is extraordinar-
ily complex and is often charac-
terized by interlocking relation-
ships between government and
business, and indeed between
businesses themselves.

We must also accommodate the
fact that the Caribbean business
landscape features a predomi-
nance of privately held, family-
owned and state-owned enter-
prises. The corporate veil can be
very thin in the Caribbean, ladies
and gentlemen, it is a reality we
must address. One of the key

challenges we face in terms of
corporate governance in the Car-
ibbean is the scarcity of human
resource capabilities in the rele-
vant areas.

This was why the creation of the
Caribbean Association of Audit
Committee Members was so criti-
cal. The CAACM is a vital re-
source for improving our technical
abilities in the area of governance
and it puts the focus in exactly the
right place. It does not matter
where the discussion takes place
or why it occurs. Every discussion
of corporate governance will
eventually zero in on the role of
the audit committee. The audit
committee is, quite simply, pivotal
to good governance, whether one
sees it as a protector of the com-
pany’s assets or the enterprise
watchdog. And, as governance
has become more important on
the global business agenda, ex-
pectations of audit committee
members have expanded dra-
matically.

The expectation today is for pro-
fessionalism, continuous improve-
ment, and acceptance of a very
wide span of responsibilities.
Today’s board and indeed today’s
shareholder relies on the audit
committee to notice and question
any unusual business practices,
aggressive accounting methods,
or violations of the company's
code of business conduct. That
requires an unprecedented level
of expertise and commitment. The

unfortunate reality is that very often
members do not possess that exper-
tise, and have no frame of reference
for this demanding role. This is what
the CAACM has set out to address,
and | congratulate them for it, and
you for your wholehearted participa-
tion.

Many of you participated in an inten-
sive training session yesterday...
And over the course of this Confer-
ence, you are going to be exposed to
the very highest level of information
and learning about the role of audit
committees, and the new standards
governing their operation. So | am
not going to go into those specifics
except to say that | look forward to
the chance to participate in that ex-
change of knowledge.

| want to close instead by offering
you a different perspective on the
role of the audit committee member.
Each of you is a gatekeeper, watch-
ing over the integrity of your organi-
sation. Your job is to do the right
thing, and to ensure that the right
thing is done. Your commitment is
not to any single person, but to every
stakeholder, who has placed his or
her faith in your organisation’s integ-
rity.

| leave you to consider the words of
the great Nigerian writer, Chinua
Achebe, who said: “One of the truest
tests of integrity is its blunt refusal to
be compromised”. Ladies and gentle-
men words to live by.

Thank you.
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count is one of the Society’s new-
JAMAICA He also noted that professional est savings products, which offers
NATIONAL foothallers were prone to inju-  attractive rates in Jamaican, US

ries that can terminate their ca- and Canadian dollars, as well as in
BUILDING SOCIETY (eer abruptly; and advised the  pounds sterling.

players that sound economic
OIS AL plans should be in place to off-  The Society’s relationship with the

SEMINAR FOR  setsuch eventualities. Reggae Boyz, was established late
last year when JNBS confirmed its
REGGAE BOYZ “Sports persons tend to retire  platinum sponsorship with the Ja-
earlier than persons in other maica Football Federation (JFF) in
Members of the national foot-  careers and; therefore, they respect of the qualifying matches
ball team, the Reggae Boyz,  need to identify alternate for the World Cup competition,
participated in a one-day finan- sources of income,” he empha-  scheduled to take place in South
cial seminar held by the Ja- sised. Wanica Purkiss, Execu-  Africa in 2010, according to Leesa
maica National Building Soci-  tive, Mortgage & Operations, Kow, Acting Group Marketing and
ety (JNBS) in concert with supporting Mr Jarrett’s presen-  Promotions Executive.
three of its subsidiaries; NEM  tation, explained that one of the
Insurance, JN Money Services best long-term investments that “As part of our support programme
and the Jamaica Automobile ~ one can make is purchasinga  for the team members, we consid-
Association (JAA). home. She “walked” the players ered it imperative to provide finan-
through the mortgage process, cial guidance to help players to
The seminar, which focused on and drew positive responses make sound financial decisions to
key aspects of financial man-  from many of the participants.  achieve their long-term goals,”
agement, home ownership, Miss Kow, declared.
general insurance, remittances, According to player Fabian
automobile services, and how  Davis, “The seminar was very  Other presenters at the seminar
to maximise the benefits of productive and instructive. It will included Michele Pollard Gonzalez,

these services, took place help us to make important finan- Member Ombudsman, JNBS;
(May 16) at the Society’s cial decisions that can benefit ~ Emile Spence, General Manager,
Learning and Development our families later in life.” JN Money Services; Pat Austin,
Centre, on Holborn Road, in Senior Manager, Insurance Ser-
Kingston. His team member, Wolry Wolfe, vices; and Alan Beckford, General

agreed, and stated that, “The ~ Manager, Jamaica Automobile As-
Earl Jarrett, General Manager  presentations were very enlight- sociation.
of INBS, one of the presenters, ening. | feel more confident
stressed the necessity to make about making financial deci-
good investments that can pro- sions that will help to make a ~ (Source: Jamaica National Building
vide favourable returns on re-  smoother transition into retire-  Societys’ website www.jnbs.com June
tirement. “It is important to start ment when the time comes.” ~ 18.07)
early to plan for your financial
future, and be able to make The JNBS opened a 12-month
informed business decisions on High Yield contractual savings
managing financial resources,” account with a deposit for each
he pointed out. team member. This special ac-






